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                     O
UR  COMMUNITY IMPACT

... paid $3,196,381 in taxes

...  added 12 employed 
and affiliated providers  

...  made more than $1.5 million  
in capital improvements

...   distributed a payroll of $16,645,978  
to approximately 240 employees

...  donated more than $3.2 million  
in services to those in need

Inviting the best possible providers into 
our community and supporting them is essential to 
ensuring access to high-quality care. This year, we 
added providers in anesthesiology, general surgery, 
interventional pain management, dermatology and 
radiology.
By continually investing in our facilities, 
we’re helping to ensure that we continue to meet our 
community’s healthcare needs. This year’s investments 
included 3D mammography, a new surgical table and 
orthopedic drills.

We strive to create an environment where 
talent is recognized, job satisfaction is valued and 
our employees can effectively use their skills to 
provide high-quality care and service.

Delivering care to all of our neighbors, 
regardless of their ability to pay, is foundational
to our mission and our commitment to our
community.

We are proud to be a leader in our 
region, and our dedication to ensuring fiscal 
responsibility extends both to our hospital and
to our community.

In 2021, we...

— Tommy Haggard, CEO

O ur role as a leading provider of healthcare and economic support for our neighbors is 
driven by our mission of Making Communities Healthier®. We are privileged to call this 
vital community home and proud to be part of a national diversified healthcare delivery 
network that allows us to continue to enhance how we care for those we serve. 

The support of LifePoint Health and community partners like you help us to advance our 
mission and create places where people choose to come for healthcare, physicians want to 
practice and employees want to work. Thank you.      



E C O N O M I C  I M P A C T
Charity and other uncompensated care 

(includes charity care, uninsured  
discounts and uncompensated care) ......$3,272,458  

Community benefit programs....................... $83,469
Financial contributions ........................$1,320  
Professional development ................$47,357  
Tuition reimbursement ......................$22,690  
Physician recruitment ........................$12,102  

Taxes paid ..................................................$3,196,381
Property and other taxes ................$163,209   
Provider taxes ...............................$1,853,930    
Payroll taxes .....................................$997,674    
State sales taxes ..............................$181,568

S P O N S O R S H I P S 
A N D  D O N AT I O N S
It was our pleasure to be able to support the 
following activities and organizations during 
the past year:

   Achieving Recovery Together
   American Heart Association – Heart Walk
   Bourbon County Schools
   Bourbon County Sheriff’s Department
   Carlisle Police Department
   Carlisle Rotary Club
   Carlisle-Nicholas County Chamber of  

Commerce
   Court Appointed Special Advocates (CASA)
   Central Kentucky Recovery Management
   Cynthiana-Harrison County Chamber of  

Commerce
   Go Red for Women
   Paris-Bourbon County Chamber of Commerce
   Paris-Bourbon County YMCA
   Paris Fire & EMS Departments
   Paris Police Department
   Paris Christmas Parade
   Pumpkin Festival
   UK Gill Heart & Vascular Institute Affiliate  

Network
   Western Kentucky Tornado Relief Fund
   You Are Not Alone – Mental Health Resource 

Fair

2021–2022 Board of Trustees

2021 TOTAL:  $6,552,308

OFFICERS
Wallis Brooks, Chair 
Vice President, Kentucky Bank
Miranda Wyles, Vice Chair 
Investments Manager, Edward Jones
Tommy Haggard, Secretary 
CEO, Bourbon Community Hospital

MEMBERS
Drew Beckett 
Executive Director, Paris-Bourbon 
County YMCA
Jeff Green, MD 
Paris Family Physicians
Scott Harrison, MD 
Chief of Staff, Bourbon Community 
Hospital

Charity care and other uncompensated care includes charity care, uninsured discounts and uncompensated care. Physician recruitment costs include recruitment costs and 
support of new physicians’ initial practice establishment in the community. Payroll includes consolidated salaries, wages, benefits and contract labor costs. Capital investments 
include facility expansions/renovations, equipment purchases, technology replacement, information technology additions/updates and routine facility upkeep and maintenance. 
All references to “LifePoint,” “LifePoint Health” or the “Company” used in this release refer to subsidiaries of LifePoint Health, Inc.

Bourbon Community Hospital is part of LifePoint Health®, a leading provider of healthcare that serves patients, clinicians, communities and partner organizations across the 
healthcare continuum. Driven by a mission of Making Communities Healthier, the company has a growing diversified healthcare delivery network comprised of nearly 50,000 dedicated 
employees, 63 community hospital campuses, 32 rehabilitation and behavioral health hospitals and 170 additional sites of care, including acute rehabilitation units, outpatient centers 
and post-acute care facilities. More information about LifePoint can be found at LifePointHealth.net.

LifePoint Health National Quality Leader designation 
recognizes hospitals that have excelled in leadership, 

performance, improvement, culture and patient 
and family engagement, and have the capacity to 
continuously measure and improve what they do.

David McMillen 
Retired
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Kelly Waespe, MD 
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Cindy Wesley 
CNO, Bourbon Community Hospital


